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Affirmative action’s policy outcomes

They are policies that majorly focus on employment opportunities and education. In terms of hiring by the institution of higher learning, it focuses on the admission guidelines that ensure there is equal access to education opportunities for the minorities who have for so long been neglected or underrepresented for instance women and people of “color”. For long, members of the minority groups have had fewer opportunities available to them in terms of employment and education. Affirmative action makes sure that such groups don’t miss such great opportunities. 

It has, for instance, led to a rise in the women representation. Previously, there were restricted opportunities for women of “color” in some important sectors such as architectural fields, engineering, and even business. It has also brought about diversity in education representation. Affirmative action ensures that everyone in the university can access education opportunities (Arthur, 2008). It has since promoted diversity within the higher learning institutions which in turn has brought positive effects in terms of educational outcomes as well as student’s experiences in the colleges. Diversity has enabled students to get skills such as acceptance of differences, conflict resolution as well as active participation in their democratic rights.   

Strategies to address future institutional racism
Affirmative action has helped in fighting for institutional racism. However, more strategies have to be outlined to help address institutional racism in the future. It is unfortunate that most American schools are segregated on the basis of race.  Racial segregation often has negative effects on the overall performance of students. All students whether blacks or whites have to be treated fairly. One of the strategies that will help end segregation in school is the adoption of well outlined civil rights policies purposely for schools. The policies will ensure equality in admitting schools and also providing free transportation to the poor students. Expansion of magnetic schools- those that were created with the mind of civil rights policies, will also result in an increase in integration amongst students hence a decrease in racism. 

 In terms of employment, blacks and the Hispanics tend to be left out. Discrimination explains why there is a wide gap between the blacks and the whites (Jonathan, 1990).  It is even worse to the blacks that are not educated and those that are involved in criminal activities.  Several steps have to be taken in order to amicably solve this menace. A fair employment act that was introduced in the year 2012 should be enacted so as to remove existing barriers for the employees in all institution in the country. Another strategy that can help curb incidences of discrimination in employment is to increase punitive fines against all the employers that seem to discriminate others. This will help in attaining equal employment opportunity amongst all individuals irrespective of color and race.    

Improvement of affirmative action policies

The main objective of these policies is to ensure that there is an increase in opportunities for the marginalized people in the society, be it employment or education opportunities. They are also aimed at ensuring that there is gender reduction in the corporate world. In terms of education, it can be noted that the process of admitting students from underprivileged background has been made simpler than how it was sometimes back. There has also been an increase in the number of financial aids and scholarships to support the needy students which is a big achievement (Messerli, 2014). However, the major issue here is that affirmative action is geared towards racial preferences as well as quotas resulting in mixed reactions. Therefore, affirmative action policies have to be set in a way to eliminate the preferential treatments.  It should not only be about minorities but rather about all those that have overcome countless obstacles in life.  
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